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Abstract—The current scenario of Tier II and Tier III cities in terms 
of development as well as employment is well known to everyone. 
Taking example of Jharkhand, with majority of graduates coming out 
of universities, the overall jobs (Public + Private) are very few in 
number. Think about the number of unemployed graduates only in 
Tier II and Tier III cities of Jharkhand. This is one of the major 
reasons why most of the graduates shift towards Tier I cities for their 
educational as well as financial growth. But the problem doesn’t stop 
at this stage. Shifting in Tier I cities brings more challenges and 
competitions which is idiosyncratic personality and prodigious 
communication skills. This paper deals with various types and 
techniques of grooming one should go through in these small cities. 
The advantages of grooming techniques like Personal Grooming, 
Professional Grooming, Technical Grooming and most importantly 
Creative Grooming will be highlighted in this paper. As the paper 
proceeds, it focuses on the important aspects of grooming and self-
development. According to the paper, the primary focus should be 
grooming of students and theoretical approach or subject knowledge 
should be secondary. By providing professional techniques, the 
students from these cities can be guided to showcase their real talent 
and creativity. Finally the ultimate purpose of presenting this paper 
is to bring awareness in students and people of tier II and tier III 
cities that practical knowledge has more benefit over theoretical 
approach. 
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1. OBJECTIVES 

The paper aims at developing the students of Tier II and Tier 
III cities using different grooming techniques. There are some 
personality development centres in many of the cities but still 
the need is more as the population of the graduates coming 
every year is increasing day by day. The main reason behind 
the unemployment in the country is the poor facility for skill 
and personality enhancement. The idea of setting new 
development centres across these cities could help in more 
productivity across the nation. 

2. MOTIVATION 

The lack of jobs and effective skill has urged and motivated 
the authors to think in the direction of developing a productive 
personality development centres. The demand for skilful job 
isn’t meeting the productive supply. The graduates are mere 
graduates on paper but lack decent communication skills. The 
degrading condition of the society I field of employment has 
motivated to work on this paper. 

3. INTRODUCTION 

In today’s fast moving world, one needs to be equally fast and 
skilful. By providing a good set of highly skilled environment, 
the students from this section of country can help in building 
the nation strong. India is a country of youth and mass 
population of youth is unemployed. With multiple courses in 
various domains of science, commerce and arts, the numbers 
of graduate are massively increasing every year. The main 
problem they are facing is high rise in unemployment. 

1. Meaning of unemployment in India 

Unemployment is the major cause for the low productivity in 
most of the Tier II and Tier III cities. It can be well defined as 
the situation where the number of jobseekers exceeds the 
number of job vacancies in the city. Thus people are willing to 
work but the city fails to provide them with sufficient jobs. 
The meaning of unemployment varies from city to city. In the 
advanced industrialised cities, unemployment is not 
meaningful in the case of household enterprises, which 
constitutes a major proportion of productive activities in rural 
areas. Moreover, people are migrating from Tier II and Tier III 
cities to Tier I to seek employment, however the slow 
industrial growth could not provide them with sufficient jobs. 
Another type of unemployment which is most parasitic in 
nature is educated unemployment .Huge number of manpower 
gets diverted due to slacking technical and vocational 
educational facilities. Poverty is the main cause of this evil. A 
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5. FUTURE PROSPECTS 

The development of students in these types of cities is one of 
the most challenging areas of youth empowerment. Providing 
good grooming centres in present not only depends upon 
research advances, but also on economic considerations (cost 
of setting up the centres), social acceptance and training of 
youth in this field. 

6. CONCLUSION 

Presently, the demand for these types of personality 
development centres is humongous. Currently, there are very 
less number of personality development centres in Tier II and 
Tier III cities. However, the government is approaching many 
institutions in favour of skill and personality training. But this 
needs to speed up as the gap between the demand and supply 
is increasing day by day. 

With more development centres, the country can produce 
more efficient youth which will result in India turning into a 
powerful nation. All we need a more attention and 
development in this particular field.  
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